Employers that recruit and retain skilled immigrants

are primed for success.

Submit your story online by December 11th.

Competitive and forward-thinking companies that recruit and retain skilled immigrants are primed to
tap this talent pool, and position themselves to gain competitive advantages.

Has your company leveraged skilled immigrant talent?

Has your company committed to better including immigrants in the workplace?

Are you an HR professional who demonstrates leadership in integrating immigrants
in the workplace?

Get recognized for your leadership and innovation.

TRIEC is seeking nominations for its fourth annual Immigrant Success (IS) Awards. Tell us about these individual leaders
and leading practices by filling out a 300-word nomination form online by Friday, December 11, 2009.

Four awards recognize leadership and innovation in recruiting and retaining skilled immigrants:
¢ CBC Toronto Vision Award for Immigrant Inclusion
¢ Toronto Star Award for Excellence in Workplace Integration
¢ RBC Immigrant Advantage Award
e Canadian HR Reporter Individual Achievement Award

Previous IS Award winners include CH2M HILL Canada Limited, George Brown College, I3 International, Nytric Limited,
St. Michael’s Hospital, Steam Whistle Brewing and Xerox Research Centre of Canada, as well as HR professionals
from CIBC and Procter & Gamble.

Winners have been profiled in leading publications including, Canadian Business, The Globe and Mail, Toronto Star, Canadian
HR Reporter, Business News Network, Financial Times, and CBC Television and Radio. Winners will receive public recognition at
the annual IS Awards ceremony, as well as increased profile through the IS Awards website and TRIEC marketing.

Visit www.isawards.ca or contact Claire DeVeale-Blane at cdeveale@triec.ca or 416.944.1946 x 271
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